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QUALITY ASSURANCE POLICY
NJSC “Kazakh National Women's Teacher Training University”
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The quality assurance policy is based on the mission, vision, values and [PA&
corresponds to the intentions of the Company, supports its program direction, creates a
asis for setting goals and objectives in the field of quality. )
NJSC “Kazakh National Women's Teacher Training University” actively [B%
participates in international and national rankings, maintaining a leading position in
national rankings, such as:

— the TOP 3 rating of educational programs of universities of the National
Chamber of Entrepreneurs “Atameken” includes 8 educational programs of the
University;

— in the rating of the Independent Agency for Accreditation and Rating (IAAR),
the University is on the 2nd place in “Pedagogical Sciences”.

At the same time, the Kazakh National Women's Teacher Training University
entered the Times Higher Education World Universities Rankings 2024, which is one
of the most popular educational rankings in the world, reflecting the degree of
confidence in the quality of education at the university.

The university has successfully passed the assessment based on the new WUR
3.0 methodology, which includes 18 carefully verified performance indicators that
measure the work of the university in five areas: teaching, research environment,
research quality, industry and international prospects, also strengthens its position in
international rankings: Times Higher Education Impact Rankings (1001+ place); QS
Asian University Ranking — (701-705th place), QS Asian University-Central Asia
University (41st place), Webometrics (10,809th place among 32,000 universities in the
world).

The program goal of the University

The University aims to become a hub of innovative methods of teaching, learning
and research, as well as the development of rural education in Central Asia.

Our university strives for high standards and recognition in the field of
pedagogical education of the country and defines its mission in the formation of
teachers of leaders who are able to create, develop and disseminate advanced knowledge
and values in the field of education for the benefit of the country and the world.

Vision of the University

An intelligent platform that develops teachers who can manage in a rapidly

changing world.
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The University has identified five program directions of development:

1) improving the efficiency and ensuring the quality of the educational process;

2) sustainable development of research activities;

3) purposeful management of the student's personality development system;

4) creation of an inclusive and digital ecosystem of the University in accordance
with the best world practices;

5) integration of the University into the world educational space.

The implementation of the five directions is carried out in accordance with the
University's Target Indicators.

In this regard, the policy of the NJSC “Kazakh National Women's Teacher
Training University” in the field of quality is mandatory for the management of the
university and the planning of its educational, methodological, social, educational,
research and innovation activities.

Principles of the Quality Assurance Policy:

1) consistency and continuity of quality improvement in all areas of activity;

2) expediency, rationality and collegiality of decision-making in the field of
quality assurance;

3) orientation to the needs of students and the demands of the labor market;

4) transparency of all activities of the university;

5) mobility and adaptability to changes;

6) staff involvement and responsibility;

7) digitalization and use of innovative technologies.

The quality assurance policy is aimed at:

> development and improvement of the corporate (collegial) management system;

> continuous improvement of the quality of educational services and the
educational process;

> improving the effectiveness of fundamental and applied scientific research,
project activities and startups, the development of the entrepreneurship ecosystem;

> compliance by all participants of the educational process with the Rules of
academic integrity and academic culture;

> internationalization of education and integration into the international scientific
and educational space;

» improving the effectiveness of cooperation with employers, the expert
community, graduates and the participation of students in the work of collegial
management bodies;

> providing safe conditions, social support and a comfortable environment for the
development of professional and personal qualities of students, teaching faculty and
employees;

> formation and development of 21st century skills among students;

> improvement of personnel potential, resource and information support of
processes, development and improvement of corporate spirit, dedication and
responsibility of students, teaching faculty and employees.
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development and implementation of high-quality educational programs, ensures
accessibility and fairness of educational services, creates quality control mechanisms
and improvement systems, showing interest and concern for the professional
B8 development of its employees.

Each University employee maintains well-being, image, and values: “Integrity,
dedication, caring for others” and is personally responsible within their competence for
#8l the quality of the work performed, ensuring compliance with the requirements of the
quality management system, constantly maintaining its effectiveness in order to satisfy
stakeholders (students, graduates, parents, employees, employers and consumers).
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The university management creates conditions conducive to quality education, |

A A S

o

A S

A

|
|
|
|
|
|

s . —— e ——— e e —— — —— e e e e e e e e e





{"type":"Document","isBackSide":false,"languages":["ru-ru"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["ru-ru"],"usedOnDeviceOCR":false}




{"type":"Document","isBackSide":false,"languages":["ru-ru"],"usedOnDeviceOCR":false}



